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 PREFACE 
 
Dear members, 
 
Simply put, NYLESA is an association run by volunteers to help support the internationally mobile UN                
spouses. The unique feature of NYLESA is its diverse and qualified community of more than 200                
members from all over the world. They represent all different agencies of the UN and several missions                 
from around the world. The 2018 Steering Committee has 6 members, each from a different country, with                 
diverse professional expertise. 
 
2018 has been a very successful year for NYLESA in terms of reaching one of its most important goals,                   
securing a free office space at the UN. We provided job opportunities for our members, collaboration with                 
the UN agencies were strengthened, many more language tables were organized, new projects like              
podcasts were initiated, new brochure and a new user-friendly website were launched. These, and many               
other achievements were made possible because of the tireless efforts of the Steering Committee and all                
the other members. NYLESA is nothing without them. Our members are our greatest asset. It is because                 
of them that the organization is growing stronger everyday and reaching its goals. 
 
With significant achievements and good experiences, there are always challenges. NYLESA gives it             
members a platform to engage collaboratively and in a democratic way. Although advice is actively               
sought and suggestions welcome from all members and even ex-members of NYLESA, sometimes             
advice proffered in a one-sided, non participatory and didactic manner may only serve to demoralize               
members of the Steering Committee and may slow the pace of the Association.  
 
Finally, I must say that in my experience in different capacities and in different parts of the world, working                   
with NYLESA provided me with skills and experiences that I never had before. NYLESA is not only an                  
association but a place that makes you feel that you are not alone - that there are other spouses in similar                     
circumstances such as yours - creating a sense of camaraderie to help and support each other. I wish                  
NYLESA and all the members a very successful and bright future.  
 
This report provides details of NYLESA’s structure, its achievements and challenges during 2018 and a               
way forward for 2019 Steering Committee.  
 
With warmest wishes, 
 
Tuba Samih Durrani 
Chairperson - 2018 
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PRESENTATION OF NYLESA 
 

A. Structure of NYLESA 
 

a.  Steering Committee 
● Administrative Group 

○ Chairperson 
○ Co-Chairperson 

○ Membership Team 
○ Language Program 

○ Treasurer 
 

● Working Groups 
○ Career Support Working Group Coordinator 
○ Communication Working Group Coordinator 
○ Welcome Working Group Coordinator 

 

b. Teams within the Working Groups 
● Career Support Working Group Teams 

○ Career Seminars  
○ Language Tables 
○ Job Advertisement and LinkedIn  
○ Photography Group 

● Communication Working Group Teams 
○ NYLESA Welcome Pack 
○ Weekly Agenda 
○ Social Media - Facebook 
○ Website  

● Welcome Working Group Teams 
○ Coffee Gathering  
○ Cocktail Gathering  
○ Special events 

 

B. Social and Career Activities 
 

NYLESA organizes social and career related activities. Social activities are managed by the             
Welcome Working Group, while the Career Support Working Group organizes the career related             
activities. 
 

● Social activities:  
○ Gatherings: Monthly Coffee Gathering is NYLESA’s main social event 

and is open to people interested in joining the association. These 
gatherings are held monthly where members can meet and greet, share 



the same interests and obtain useful information. The Cocktail Gathering 
is to give the UN staff members the opportunity to join their spouses and 
our community during evening events, and hence facilitate social and 
professional networking.  

○ Special events: tours, visits, TV-show live tapings, picnics.  
○ Craft classes or workshops. 

 
● Career activities: 

○ Language Tables: Spanish, Italian, Russian, English, French, German, 
Dutch, Portuguese and Turkish (Urdu/Hindi and Arabic are in the 
pipeline) 

○ Career Seminars 
○ Trainings for UN Language courses 
○ Training on Wide Roster  

 

C. Social Media 
 
NYLESA uses social media to facilitate communication, networking and announcements: 

● NYLESA Public Facebook page  
● NYLESA Private Facebook group for new and alumni members only 
● NYLESA Facebook Marketplace for all members and UN associated persons 
● NYLESA Public LinkedIn page 

 

D. Informative Media 
 
NYLESA uses communication tools to keep members informed of activities, job opportunities, 
news and greetings: 

● Weekly Newsletter 
● Website 
● Social Media: Facebook  and LinkedIn 
● Email campaigns 
● NYLESA Welcome Pack 

 

E. Generation of Information 
 

● NYLESA offers a comprehensive Welcome Pack providing factual information to 
UN families moving to New York.  

● Members enjoy a blogroll with information on upcoming and past events, as well 
as contributions from participants on different activities and valuable information 
about the United Nations, New York, other LESAs, civil society and more. 

● The association uses its Facebook & LinkedIn pages to announce and share 
information. There is also a dedicated LinkedIn page that focuses on career 
networking. 

● Steering Committee information session: half an hour during the coffee 



gatherings is used to briefly present the association to newcomers and inform 
members about news, achievements and upcoming activities, followed by a 
Q&A. 

● Weekly Newsletter, that focuses on upcoming events, reminders and quick 
information. 
 

F. Advocacy Activities 
 
NYLESA ensures its advocacy role thanks to: 

● Maintaining a relationship with Focal Points from the UN System. 
● Disseminating posters and brochures in strategic places inside the UN. 
● Promotional items with the logo and colors of NYLESA, such as notebooks,            

pens, bags and mugs, which have been distributed amongst members and           
collaborators. 

● A contact or collaboration with other organizations such as UNlS, UN Women’s            
Guild and Women’s International Forum. 
 

G. Membership 
 
On January 31, 2019, NYLESA had 214 members who had paid an annual subscription to the 
association. Since its creation in 2011, NYLESA has supported a total of 824 UN spouses. The 
total number of Active Regular members as of January 2019 is 192 members. We have five 
honorary members and a total of 17 Associate members on our lists currently. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ACHIEVEMENTS 

General Achievements  
   
 

● NYLESA Office Space: The biggest achievement since its inception in 2011, the NYLESA             
Steering Committee has successfully secured an Office/Working Space in UNICEF on a weekly             
basis. NYLESA’s first ever Office/Working Space was inaugurated on January 15th 2019, by             
Steering Committee at the UNICEF Office on the 26th Floor at 633, 3rd Avenue. 

● UNICEF New York Staff Association (NYSA): NYLESA was part of the UNICEF New York Staff               
Association (NYSA) Annual Bazar to present itself to different departments within UNICEF.  

● The Steering Committee held 11 Steering Committee Meetings, 2 Special General Meetings            
and 11 info sessions at the Coffee Gatherings. 

● NYLESA helped its members to obtain UN ground passes without any hassle and delay. Since               
3-1-2018 till 1-31-2019 we have issued 98 letters for Ground Passes. 

● The SC successfully launched many new projects and language tables for NYLESA            
members. The podcast initiative, the members connect section in the weekly newsletter, the             
brand new brochure and website, NYLESA Facebook Marketplace are a few examples.  

● The SC has worked hard to get more and more members attending the events. January               
2019 Coffee Gathering was attended by more than 50 members. The November Cocktail             
gathering was attended by around 60 people. The high numbers of participation in these events is                
evidence of association’s community spirit as a whole. 

● The SC continued to promote Pro Bono and paid opportunities for NYLESA members,             
thereby strengthening partnerships with UN agencies and creating at least 11 opportunities for             
our members within the UN system during 2018. 

● All scheduled events and activities took place and new ones were added. These included              
Steering Committee meetings, Special General Meetings, career tables, language tables, coffee           
gatherings, cocktail gatherings, volunteer meetings, tours, newsletters, membership follow-ups         
(renewals, new members registration).  

● New Calendars have been prepared for any and all members who are willing to organize and                
collaborate on the NYLESA platform to produce value based activities for NYLESA. 

● Bake Sales: Two success outreach events has been organized with in UNICEF lobby to promote               
NYLESA. 

● NYLESA continued its collaboration with UN agencies, Local and Global Staff Associations,            
Language Department, ID and Ground Pass Unit and New Staff Orientation Service/UN Staff             
Counseling Office. 



Membership Team - Achievements 
 

Coordinator:  Davina E. Solomon 
 

During 2018 the Membership Team: 

Member Registration 

1. Attended and supported the registration and membership payment process of new           
members or of renewing members at the coffee gatherings of NYLESA  

2. At least one representative of the Membership Team has been present at every Coffee              
Gathering and sometimes even at other group activities and events from different            
working groups of NYLESA to help facilitate the registration of prospective members 

3. Registered 214 new and renewing  members during March 2018 - January 2019 

             Mailchimp 

4. The sign up form for Mailchimp was modified to match current requirements for member              
profile 

5. Templates for membership renewal were updated with information that was current 
6. The database was cleaned, members subscriptions kept up to date and the mailing list              

segments created as per requirements 
7. Mailchimp Tutorial organized to help understand campaigns and the platform 
8. The subscriber list on Mailchimp was made current and the platform streamlined. 

Email, Drive and correspondence 

9. New email templates for correspondence at the membership team were created and            
streamlined to a manageable number of generic emails for information retrieval or            
forwarding purposes 

10. The Membership database and drive were cleaned - old data was archived and the team               
work has now been focussed to only one working folder that is current  

11. Renewal and reminder campaigns for renewing membership status were dispatched to           
members on a consistent basis, members always provided with a one month notice and a               
reminder of fifteen day notice period 

12. Information on how to become a member of NYLESA was provided to many free              
subscribers on the website  

13. Mailchimp, Website and the Membership Master list have been regularly updated 
14. Membership Team also moderate NYLESA Facebook and also admit new members. 

Team meetings and induction of new members 

15. Meetings with the team members have taken place consistently on a monthly basis and              
many trainings  

16. Three new members were inducted into the team along with one long term member,              
which makes a total of four team members - Tanya Marinova, Natalia Chernysh, Candice              
Yu and Kausar Ovais. 

             NYLESA connect 
17. NYLESA connect is a platform to foster a sense of community within our highly diverse 

membership, through the culture of sharing and participation. It is a platform that has 



focussed on the appreciation of varied cultural activities and visits, and meet ups based 
on shared interests. The platform has helped organize culture based events. Music 
appreciation, visits to exhibitions and places of significance as well as cultural exchange. 

18. Davina Solomon, Paola Triolo and now Natalia Chernysh organize NYLESA connect. 
This working year from March 2018 until March 2019, six engaging events have been 
organized, most of them free and thoughtfully put together. These have included, the 
Newtown Creek Digester Eggs tour, a visit to the Bartow Pell Mansion and a walk 
through the woods, a Vox Aquarum concert at St. Barts, a fashion show by Matthieu, a 
designer from among our members, an Iconic Landmarks of Harlem tour that included 
visits to the Schomburg Centre as well as Hamilton Grange and lastly, a Eurasia Consort 
Silk Route musical concert.  

 

Achievements through the Career Support Working Group (CSWG)  
 

Coordinator:  Hong Xiao 
 

In the reporting period of 2018-2019, the CSWG continued to support the professional             
development of NYLESA members through both regular front-stage career support events as well             
as behind-the-scene liaison and partnership endeavors. Significantly, the CSWG, despite          
leadership transition and capacity gaps, managed to institutionalize a clearly defined team            
structure and establish a team of dedicated volunteers. Major achievements include: 
 

A. Organized highly impactful career seminars 
 

The CSWG invited speakers from the United Nations and beyond to speak on selected topics of                
great interest for NYLESA members. The seminars were well received and well attended with              
each event attracting an average of 25 participants. The seminars are  

- Boosting English writing skills of non-native speakers by Javier Delgado Rivera  
- How to register for UN Language Courses by UN OHRM  
- Volunteering with UN by Sarjo Sarr, UNV  
- LinkedIn for expat-partners by Olivier Caudron  
- How to Obtain a Work Permit through UN on G4 Visa by UN Visa Committee 

 
B. Stabilized operation of existing language tables and continued to add new ones 

 
Language tables help members to access and understand both native and foreign cultures, and              
practice and improve language and communications skills. It is also a powerful networking             
platform. In the reporting period, the CSWG continued to support the operation of existing              
language tables and welcomed the addition of a few new language tables (i.e., Urdu and               
Portuguese).  
 
There are now nine monthly Language Tables (Spanish, Italian, Russian, English, French,            
German, Dutch, Portuguese and Urdu) under the NYLESA banner and more language tables are              
expected to be added in 2019. In the reporting period, over 60 language tables were organized.  
 



In addition, the CSWG appointed a dedicated Language Tables Coordinator to focus on             
supervising, supporting and documenting activities of all language tables. 

 
C. Circulated an increasing number of job vacancies specifically targeted at NYLESA           

members and helped NYLESA members to successfully secure employment 
In the reporting period, the CSWG continued to strengthen and expand its career support contact               
network. It secured and advertised, through email campaigns for members, a total of 12              
vacancies exclusively or preferably targeted at NYLESA members, which consist of positions that             
were both long term and short term, paid and pro-bono, from within and beyond the UN. The                 
hiring organizations include the UN Secretariat, UNDP, UNICEF, and local and foreign NGOs.             
Incomplete statistics show that at least four members were successful in their applications for              
positions advertised by NYLESA. 

 
D. Established a dedicated CSWG Volunteer team consisting of four clearly defined work            

Streams 
 

The CSWG finally took shape as a team in the reporting period. The CSWG now operates in four                  
clearly defined work streams, i.e., career seminars, language tables, NYLESA-UNOSSC roster,           
and NYLESA Linkedin Group. The four work streams are populated with volunteers who are              
committed to the NYLESA mission and work efficiently to deliver results. 
 

E. Prepared to revitalize NYLESA Linkedin Group 
 

The CSWG did solid preparatory work to revitalize NYLESA’s presence on Linkedin, an effective              
online networking and job seeking platform. The CSWG aimed at branding NYLESA as a group               
of skilled and competent international professionals on Linkedin, promoting NYLESA and           
NYLESA members on professional and career-related terms, enhancing employment         
opportunities of NYLESA members, and creating professional linkage between former and           
current NYLESA members. More work will be done in the next reporting period (2019-2020) as a                
CSWG priority. 

 
F. Continued to complete and promote NYLESA-UNOSSC Roster 

 
The CSWG continued to promote the NYLESA poster, co-launched by NYLESA and UNOSSC,             
within and beyond the UN. The roster currently consists of profiles of around 100 members, both                
complete and incomplete. The CSWG will move to further complete the roster and step up efforts                
to market it within the UN system as well to local employers. This is a CSWG priority in the next                    
reporting period (2019-2020) 

 

 

 

 

 

 



Achievements through the Communication Working Group (CWG) 

 
Coordinator: Zein Dudha 

 
 

A. Redesigning of the Website 
Communication Working Group (CWG) completed the redesign of NYLESA website enabling a            
modern and more user-friendly experience. The new responsive website is also easier to update              
and maintain. Articles on housing and other contributions made by members were collected on a               
regular basis and the blogroll on the old website was maintained during the development of the                
new one. Yen Nguyen has developed the website along with inputs from Gabriel Amsellem and               
help from founding member and original website designer, Mayank Jain.  
 

B. Increased Social Media Presence 
The presence of NYLESA was increased on Facebook; creating more targeted content towards             
both members and potential members. Members were encouraged to use Facebook as a channel              
for communication. A NYLESA Marketplace was created to make it easier for members to find an                
apartment or buy and sell household items, and also to share information on promotional items,               
discounts and deals. Hashtags were instituted. A facebook policy was finalized. 
 

C. NYLESA Podcast 
This new section of the CWG was created as an alternative way of providing information to our                 
members. Martin Haro and Zein Dudha work on podcasts. 
  

D. Promotional Material 
Communication Working Group updated and redesigned the existing promotional material. A new            
NYLESA brochure has been designed and the information and content updated. Inputs were             
provided by Jose Fagundes, Eirik Solheim, Davina, Yen Nguyen and Yamrote Alemu. 
 

E. Awareness and Visibility of NYLESA 
CWG also worked hard to raise awareness about NYLESA at the UN.  
 

F. NYLESA calendars 
A master calendar has been prepared for NYLESA in addition to an Events calendar and a                
Language Tables Calendar. It has made it easier to streamline and coordinate the different              
activities organized by various groups 
 

G. NYLESA weekly newsletter  
The newsletter was dispatched on a consistent basis every week which also was a vehicle of                
engagement by the creation of a new members connect section that sought to introduce              
members to the general membership. The newsletter has been created and disseminated by             
Davina Solomon until Feb:02 and edited by Jenny Nasser. 
 

H. Photography Team composition 
New members were mobilized and recruited to be part of the CWG. A photography group was                
also established that collects and maintains stock imagery for NYLESA. Photographers include            
Lin Qi, Eric Pasqualli, Gulen Unalan also supported by  Alexandre Tolipan. 



Achievements through the Welcome Working Group (WWG) 

Coordinator: Francine Afane 

A. Open Monthly Events 
a. Coffee Gatherings 

Welcome Working Group (WWG) organized 11 Coffee Gathering 2018. All the Coffee 
Gathering events were planned and executed with the support of the volunteers Concha 
Iborra, Katherine Arana, Lora Willey-Lennartz and others. 

December Festive Coffee Gathering was organized at the Pompidou Room at Press Box 
in Manhattan. Members were given special gifts in line with NYLESA culture and spirit. A 
lucky draw was held giving away three special prizes for the members. 

b. Cocktail Gatherings 

A total of 7 Cocktail Gatherings were organized in 2018. The events were planned and 
organized with the support of the volunteers: Pierre Vallet, Pierre Tamer, Roberto Correa 
and Lora Willey-Lennartz. 

c. Special Events 

Bake sale: The Annual NYLESA Bake sale and a valentine day bake sale held in 
December 2018 and February 2019 respectively, at the Danny Kaye Room in UNICEF. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CHALLENGES 
During 2018, the Steering Committee faced some major challenges, many 
of which were enumerated in the 2017 Annual Report as well: 

  
A. Retaining SC members: The biggest challenge that 2018 Steering Committee faced           

was resigning of 4 Steering Committee members at different times of the year due to               
relocation or job placement etc. It is noted that it is hard to get members in the Steering                  
Committee for a year long commitment. Finding a job or relocating with their UN spouses               
makes it hard for the SC to work efficiently.  

B. No proper way to reach UN spouses: Due to the no proper mechanism in place by the                 
UN and also due to no proper recognition of NYLESA, it is hard to reach a maximum                 
number of UN spouses.  

C. Information about Focal Points: Due to the mobile nature of UN jobs, focal points in all                
different agencies keep moving around the globe. This does not contribute to building             
strong relationships with UN parties.  

D. Time management and prioritization. It is especially important for NYLESA to be             
vigilant of not overwhelming active members but to strategically prioritize the activities            
and conform working groups in order to maintain a good distribution of tasks and efficient               
time management.  

E. Member participation. Even though members participate actively in the different          
working groups, NYLESA has to be continuously creative to keep their members            
interested in volunteering, hence  keeping the different activities up and running. 

F. Getting access to job opportunities in local market. NYLESA has started to explore             
the different information sources related to the local job market. To this end, one of the                
career tables held was dedicated to boosting English writing skills of non-native            
speakers. 

G. Ownership of Platforms. It has been an ongoing and painstaking effort for the             
Association to regain ownership of its various platforms on behalf of the Membership.             
The difficulty in maintaining centralized control of systems and security breaches           
experienced, has alerted the SC to the urgency of putting systems in place to protect               
data and that every successive SC should take steps to maintain that system access and               
ensure that users engaged on NYLESA platforms are updated or regulated on a             
consistent and regular basis. 

 
 
 
 



RECOMMENDATIONS FOR THE 2019 STEERING COMMITTEE 
 

Followings are the recommendations for the upcoming Steering 
Committee; 

 
A. Continue to reach out and keep in touch with the UN agencies and keep the advocacy for                 

NYLESA going throughout the year. Maintain an accurate and updated record of all the              
focal points. Also reach out to the LESA’s that continue to exist globally, build a               
relationship with them and collaborate where possible. 

B. Ensure NYLESA’s visibility by getting more involved in activities organized by our UN             
partners and collaborating with them in order to build professional relationships. Create            
Outreach activities specifically targeted to increase the membership body of spouses of            
UN international and geographically mobile staff members.  

C. Utilize the office space within UNICEF in a very productive and professional way in order               
to ensure permanence and also to replicate the same model in other UN agencies. It               
cannot and should not be used for commercial activities or self promotion but only to               
align with the goals and objectives of NYLESA according to the bylaws.  

D. Continue the search for information sources and tools to support the job hunting activity              
of our members in the local market.  

E. Continue the building of a “Skills Sharing” structure in line with NYLESA Policies and              
Procedures in order to encourage members to share their professional skills with            
NYLESA gratuitously and not for personal gains or self promotion but as a service to               
NYLESA. 

F. Consistent efforts need to be made to mobilize members and create specific roles for              
them to enable entry into the Working groups as well as provide the flexibility to use their                 
platform to innovate and introduce new ideas that align with NYLESA bylaws and vision. 

G. Mechanisms should be put in place where volunteers should be engaged in the             
association for a short while to work with a working group and understand the systems               
and then move on to the SC. It will help sustain interest, have more ownership and also                 
members joining the SC will be on top of what is required from them.  

H. Improve the indicators and metrics related to the membership, activities and events in             
order to better measure the participation of members and growing of the association. 

I. Improve internal communication between all working groups in order to optimize the            
overall working of the association. Increase collaboration between the working groups           
and all volunteers and also try and recruit volunteers on a task based approach rather               
than full term, which may ease the pressure on long term dedicated volunteers. 

J. Keep records of every activity and prepare good handout materials for the following SC. It               
will ensure continuity and will facilitate the optimization of volunteers’ time. Ensure that             
records are updated regularly, system ownership and access should also be revised on a              



regular basis and records of this maintained. 

K. Design and implement clear policies and procedures for record management, ICT,           
bereavement, divorce, separation, disaster preparedness, like untimely natural events,         
emergency procedures, harassment and  discrimination. 

L. Work forward to create a NYLESA dedicated page in the iSeek intranet.  
 
M. Establish partnerships with institutions/businesses that can offer discounts to our          

members. Also, work towards creating and sustaining corporate partnerships for value           
addition to provide tangible support to NYLESA.  



APPRECIATION 

Thanks to UN Organizations 
Our sincere thanks to our colleagues for their support and collaboration. 

UN Secretariat: 

● Language and Communications Programme: Catherina Dakay, Javier Zanón, Felipe          
Martin Sarachaga 

● Visa Committee: Kathleen Doyle, Rula Eid Greco, Anne-Marie Gloznek 

● UN Visitors Centre: Vincenzo Pugliese, Judith Adebe 

● Learning, Development and HR Services Division, OHRM: Yesenia Figueroa 

● Headquarters Staffing Section, Strategic Planning & Staffing Division, OHRM:         
Cristina Milano 

● ID and Ground Pass Office: Leroy Johnson, Henry Meza 

UNDP: Jorge Chediek, Gabriele Kodura, Rashida Tenny, Raquel Lagunas, Touqir Anwar 

UNICEF: Cecilia Fantoni, John Lackey, Bandana Yonzon Lepcha, Eva Mennel, Cynthia Zrake,            
Meera Mohan, Debbie Prashad, Scholastica Madowo, Maria Migoya Fernandez, Ximena Herrera 

UN STAFF RECREATION COUNCIL: Taïna Glaude 

Thanks to NYLESA Members 
 
Our sincere thanks goes to the following volunteers for their generosity, commitment and hard work; the                
2017 achievements wouldn’t be the same without them. 
 

a. Career Support Working Group members 
Coordinator and Roster Manager:  Hong Xiao 
Language Table Manager: Mariia Gonchar 
Language Table Coordinators: Mariia Gonchar (Russian), Maria Eugenia Gonzalez 
(German),  Liliana Rodrigues (Spanish), Jenny Nasser (English), Elena Giachetti (Italian), 
Natalia Chernysh (French), Stef Stevens (Dutch), Sailifa Nzwalo (Portuguese), Banu 
Chediek and Gulen Unalan (Turkish) 
Roster Manager: Yun Li & Idah Nyambauro 
Career Seminars: Hong Xiao, Tinatin Janjghava and Yun Li 
Linkedin Leads: Rhona Clarke, Eszter Horvath & Audre Oliveira 
 

 
b. Communication Working Group members 

Coordinator: Zein Dudha 
Website Design and Graphic Design: Yen Nguyen, Gabriel Amsellem, Mayank Jain 
Branding Strategy: Yen Nguyen, Gabriel Amsellem 
Brochure: Yamrote Alemu, Eirik Solheim Nesdal, Jose Humberto Fagundes 



Photography: Lin Qi, Eric Pasqualli, Gulen Unalan, Alexandre Tolipan 
Welcome Pack: Eirik Solheim Nesdal, Yen Nguyen, Davina Solomon, Zein Dudha, Lin 
Qi 
Podcasts: Martin Haro, Zein Dudha 
Facebook Administrators: Yen Nguyen, Davina Solomon, Tinatin Janjghava, Tanya 
Marinova, Natalia Chernysh, Candice Yu 
Weekly Newsletter: Davina Solomon, Edited by Jenny Nasser, Zein Dudha 
 

c. Welcome Working Group members: 
Coordinator: Francine Afane 
Cocktail Gathering Team: Michael Fleuter, Maija Tiippana, Roberto Correa, Pierre 
Vallet, Pierre Claude Tamer 
Coffee Gathering Team: Concha Iborra, Katherine Arana, Kausar Ovais, Ayesha Rajeel, 
Tope Buhari Sanni 
Special Events Team: Lora Wiley  
Supporting members: Pauline Van Den Hoven, Banu Chediek, Lora Wiley 

 
d. Membership Team: 

Coordinator/Supervisor: Paola Triolo (Until Nov:14,2019) Davina Solomon  
Supporting Members:   Candice Yu, Tanya Marinova, Natalia Chernysh, Kausar Ovais 
NYLESA Connect: Davina Solomon, Paola Triolo, Natalia Chernysh 

 
      e.   Electoral Officer: Tanya Marinova 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 



ANNEXES 
 

A. NYLESA Membership Distribution (to Jan 2019). 
 

a. Number of members: 
Total number of new and renewing members at the end of January 2019: 214  

● Regular members 192 
● Honorary members 5 
● Associate members 17 

 
 

 
 

 
 
 
 



b. Members in the UN System: 
 
 

 
 

c.  Members on the map: 

 
 



 
d. Nationalities by region: 

 
 
 

 
 
 

e. Gender distribution: 
 

 
 



B. NYLESA General Annual Schedule 
 
 

Activity Frequency  Schedule 

Annual General Meeting Annually  March 

Candidates Brunch  Annually  End of January 

Steering Committee Meetings  Once a month  First Tuesday of the month 

Coffee Gatherings  Once a month  Second Wednesday of the month 

Holiday Coffee Gathering (Special 
edition) 

Annually December 

Cocktail Gatherings  Once a month  Third Thursday of the month 

Career Seminar Once a month  Flexible  

Language Tables Once a month Flexible 

 
 
 
 
 


