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REGARDING COMPETENCY BASED INTERVIEWING SKILLS 

 Hard skills, soft skills and transferable skills 

 Our uniqueness and believing in what we have to offer 

 Realizing that there are key words in vacancy announcements which should 

not be ignored 

 To learn from interviews and from preparing for them, rather than be 

despondent after them. 

 The background to competency based interviewing versus prior practices in 

the UN 

 Aiming to have one’s application selected and getting called for interview 

 Identifying strengths, skills and abilities and matching them to those in 

vacancy announcements 

 Practicing to respond to questions at interviews by preparing your own 

narrative, following a format of –stating a challenge – the action taken and 

the result achieved 



 Rehearsing with a coach to build your confidence, or with someone else or 

in the mirror to get comfortable telling your story convincingly 

 Noted and practiced specific subsets of 2 of the 8 Core Competencies: 

Teamwork and Client Orientation 

RELEVANCE OF LIFE AND CAREER COACHING IN JOB SEARCH AND 

TRANSITION 

 Relevant topics to reveal personal value in relation to job and career 

choice 

 Becoming self-aware to build confidence in selling yourself and your skills 

 Consideration of thought life, shifting perspective and using the whole 

brain as well as heart in decision-making 

 The value of not wasting your energy on what is not working for you, b ut 

rather keeping a positive vibration despite challenges 

 The power of intuition, and dealing with old habits and self-sabotage 

 How the Life and Career Coach empathizes with cleints and supports their 

co-creation in achieving what they want 

 Aim to transcend by setting visions – goals and action steps 

 A Brief look at using the Wheel of Life to monitor what your priorities are 

and how you are doing in each area of your life as you work through the 

coaching process 

It was noted that of the dozens of motivational factors mentioned each one has 

enough substance to be the focus for a whole coaching session or half-day 

workshop or a series of workshops.  Participants are encouraged to decide which  

factors are of most relevance and importance to them to and to make a timely 

choice about how they will take advantage of this going forward. 

**Future workshops can also be focused on each of the 8 competencies and on 

the kinds of jobs that participants want to target. 


